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In the March edition of Vermont-NEA Today, 

we published “Making History on Health 

Care,”  an article explaining why Vermont-NEA 

has endorsed the vision and goals of Green 

Mountain Care.  It generated comments and 

questions, as we hoped it would, and we’d 

like to respond to several of them.  Some 

questions we can answer definitively; with 

others, we have to wait for more information 

from the state before we can answer 

confidently. Some responses, like the one 

pertinent to Medicare, are based on the 

current thinking of state policy makers and 

the requirements of federal law. 

In future editions, as the reform process plays 

out, we will cover other issues of concern to 

you and revisit matters that, at this time, are 

unresolved or need further elaboration.  

As we stressed in March’s article, Vermont-

NEA is actively monitoring and participating 

in policy and Legislative discussions that will 

shape the future of health care benefits in our 

state, whether linked to GMC or the mandates 

of the Affordable Care Act.  Your union cannot 

be neutral or inactive while reform legislation 

of this magnitude is being drafted and 

debated at the highest levels of government.  

At the same time, as we have for the past two 

decades, Vermont-NEA is partnering with 

the Vermont School Boards Insurance Trust 

to manage VEHI, your state-wide, insurance 

“purchasing pool” for health and dental 

benefits.  VEHI, at present, covers the lives of 

more than 43,000 active and retired school 

employees and their dependents, and is 

serving the benefit and ACA compliance needs 

of Vermont’s public schools and the 

Vermont State Teachers’ Retirement System.  

It is a secure “benefits bridge” to the future, 

buttressed by the “grandfathered” status of 

most VEHI plans under the ACA.

Finally, on page 5, there is a list of regional 

health insurance discussion forums that will 

begin in September, with Mark Hage, Vermont-

NEA’s Director of Benefit Programs and Co-

Trust Manager of VEHI.  Members and local 

leaders should attend to hear the latest on 

health care reform and Vermont-NEA’s role in 

it, and to get answers to questions.  Your union 

needs your input and involvement.

 J Will Green Mountain Care be available to 

everyone in Vermont?

GMC would be publically financed, universal 

health coverage for ALL Vermonters. Think of 

it as “Medicare for All,” irrespective of age, but 

provided at the state, not national, level.  

Health benefits would be guaranteed under 

law, and, as important, decoupled from 

employment.  So, whether employed or not, 

you and your family would always have access 

to affordable, comprehensive benefits, the 

same as everyone else, and should you move 

from one job to another, your health benefits 

would be portable and follow you.  

 J If I am on Medicare when GMC begins, 

will I lose my Medicare and change to GMC?

No.  Medicare is a federal program that 

provides primary health coverage for 

Vermonters 65 and older.  It will continue to 

provide primary coverage for those eligible for 

it after GMC becomes operational.  It will not 

be supplanted by GMC.

Vermont-NEA believes GMC will be structured 

to provide MediGap/supplemental coverage 

for Medicare-eligible retirees, just as VEHI/

BCBSVT coverage is supplemental today for 

teacher retirees on Medicare who are enrolled 

in a health plan offered by the Vermont 

State Teachers’ Retirement System.  We also 

anticipate that supplemental insurance plans 

from other sources will be on the market for 

Medicare-eligible retirees, just like now.

 J How will the financing of health benefits 

under GMC be fundamentally different 

from how our health benefits are paid for 

now?

The health benefits of school employees 

(and other public workers) are now publicly 

financed.  However, for school employees, 

those benefits are purchased through VEHI, 

the Vermont Education Health Initiative, which 

offers an array of comprehensive plans to 

school districts in partnership with Blue Cross 

Blue Shield of Vermont, a private insurance 

company.  

Most school employees in Vermont, then, have 

private, BCBSVT health insurance, and public 

dollars cover the lion’s share of their premium 

costs (the rest comes from the employees 

themselves through payroll deductions, which 

is another form of “public” money).  In short, 

the combination of public money + private 

health insurance is the formula behind VEHI/

BCBSVT’s excellent health benefits’ program 

for school workers, active and retired, and 

their dependents.

VEHI benefits for active employees, of course, 

are not guaranteed in law, and they are not 

  IPLP, Portfolio on Way Out for ‘15

 Why Are We Supporting Green Mt. Care?

continued on p. 7
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continued on p. 5

Meet our award-winning 
students. See Page 6 for details. 

Vermont-NEA scored an important 

and long-sought victory this spring 

when the Vermont Standards 

Board for Professional Educators 

began the process of eliminating 

Individual Personal Learning Plans 

and portfolios from the teacher 

relicensing process. 

“For years, these two requirements 

have made hundreds of teachers 

dread the relicensing process, 

because IPLPs and Portfolios did 

very little to enhance teaching or 

learning,” said Vermont-NEA President 

Martha Allen. “We are grateful that the 

standards board listened to thousands 

of educators who told them there are 

better ways to relicense teachers.”

The standards board made other 

significant changes to the relicensing 

process, among them:

 J Changing the renewal period from 

seven years to five;

 J Requiring teachers to earn 6 

credits/90 hours of professional 

development; and

 J Creating a new authority to review 

credits and hours. 

“The board is eager to collaborate with 

the Agency of Education to strengthen 

the education quality review process,” 

said Steven John, the board’s chairman. 

“In streamlining the educator license 

process for renewal, we concluded that 
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I expect that by the time you read this spring will have finally taken hold in every corner of Vermont. 

Maybe that is too optimistic, but my patience has gone, mud season is wearing on me, and I am really 

ready for springtime flowers!

Our annual Representative Assembly was held on April 5th in Burlington. I was thrilled to see the 

delegates get to work on new business items that help to direct the work of the Association over the 

next year. 

The delegates met in interest groups and developed language for NBIs as a result of their lively 

discussions on a variety of topics ranging from staff safety - to collaboration time during the school 

day - to an emphasis on quality professional development offerings for both teachers and ESPs. We 

tried this new NBI format out and I think it really worked. 

Our delegates participated and voted on issues of concern to them in the workplace. It was a valuable 

exercise and I look forward to using the same format again next year.

We spent time on revising the bylaws, voting in the dues structure for the 2014-2015 school year, 

and discussing potential resolutions. This is our only statewide meeting of the year and its success is 

dependent upon the participation of the delegates from each local. 

The highlight of the day is always the awards luncheon where we honor our teacher and ESP of 

the year along with our student scholarship winners. Another benefit to attending the RA is the 

opportunity to network with members from other locals around the state. We even had prizes 

and auction items for some of our lucky delegates! Thank you delegates for participating in the 

responsibilities and celebrations of our union. I am deeply appreciative.

Over the past year we worked hard to eliminate the IPLP and portfolio from the teacher relicensing 

process and were successful, however, it takes time to become official. The rule making process must 

take place which takes anywhere from 8-12 months. 

But, if that timetable is correct, the rules will be changed before the end of the 2014-2015 school year, 

and in my mind that means that next year’s group shouldn’t be required to complete the IPLP and 

portfolio. We are working to make sure this process moves along at its fastest pace and will most 

definitely keep you informed on its progress. Meanwhile, if you are up for relicensing, make sure to 

document your credits. That component will not be eliminated!

Julie Longchamp, Sherry Gile, and I just returned from a very successful meeting on Student Learning 

Objectives in Minneapolis. This “summit” was the first gathering of an 8-state consortium on SLOs.  

This three-year endeavor is possible due to a grant we received from the NEA’s Great Public Schools 

Fund. Our Vermont team included teachers and principals from Chittenden East and Montpelier. 

We are supporting this work because SLOs are the best system we know that measure student 

growth across all subject areas. Using SLOs will allow us to separate student achievement test scores 

from teacher evaluation systems as much as possible. 

Student growth will soon become a required component of teacher evaluation and we must have 

some reliable way to measure it. If you are interested in learning more, come to our summer 

conference at Champlain College in the beginning of August! Feel free to contact me or Julie 

Longchamp for details.

As I write this, the legislature is gearing up to wind down. Yes, that is correct. Just before the end of 

a session, all kinds of things happen. Bills are hurried through, amendments are tacked on, tempers 

rise, and emotions are raw. Our legislators work hard to represent their constituents and at the same 

time come to consensus on any number of bills. 

We focus on the education bills and I hope that any bills passed relating to education finance and 

school governance will actually support our public schools and communities. Times are challenging 

we all know, but we must not let go of the fact that our students are our future. We must give them 

every opportunity to thrive in our state.

As you near the end of the school year, please know that as your president, I am so very proud to 

represent you across the state and the nation. Once that last bell rings, head home to your families 

and enjoy our beautiful, yet brief, Vermont summer!   

More than 100 members attended this year’s Representative Assembly at 

the Sheraton Hotel in South Burlington, where they approved dues, bylaws 

changes and even endorsed a provocative call for an end to senseless 

standardized tests. 

This year was the first in which dues increases were moderated by the 

implementation of the statewide fair share fee law, which will eventually 

be rolled out in every local. According to Vermont-NEA President Martha 

Allen, the dues increase this year is less than half what it would have been 

without fair share. 

Delegates, after a lengthy discussion, overwhelmingly approved an $11 a 

year increase for full-time teachers and a $6 increase for full-time ESPs. 

Without fair share, dues would have risen an additional $13. 

The delegates also overwhelmingly approved a resolution aimed at slowing 

down the implementation of Common Core-related testing (see page 6 for 

more details). The resolution calls on Vermont officials to ensure that any 

new testing regimens aren’t punitive and that they don’t crowd out the real 

work of educators: working with students to learn as much as they can. 

“I am very proud of the delegates for taking a forceful stand for common 

sense when it comes to the Common Core,” Allen said. “We strongly 

support strong standards. We strongly oppose the institution of No Child 

Left Behind under a different name. 

For the first time, delegates took part in a new process that ensures that 

new business items better reflect the will of those attending RA. Delegates 

spent an hour in small groups formulating ideas that the board will explore 

in the coming months. 

The delegates also approved the most substantial change in the 

association’s bylaws in nearly 20 years. Those changes include modernizing 

the language used; shifting away from the “shareholder” concept of the 

previous bylaws; ensuring our bylaws conform with current law; and other 

changes that make them more readable and understandable. 

The highlight of the afternoon, of course, was the awards banquet, where 

the Dorta Award for Teaching Excellence winner was announced and the 

recipients of the Maida F. Townsend Scholarship winners were introduced. 

You can read more about them at right and on page 6. 

Thetford Academy EA member Marc Chabot never intended to 

enter teaching. “When I was 19, I, like 90 percent of my classmates, 

imagined myself going to medical school and then spending my life 

saving lives,” said the recipient of the 2014 Angelo J. Dorta Award for 

teaching excellence.

Instead of saving lives, he’s spent a career shaping them. “What 

I have learned in the 33 years since that idealistic young man left 

college is that dignity and service are earned each day that you push 

yourself to show up for work at school, committed to your students 

and looking for inspiration to find a better way to do your job,” he 

told the nearly 100 fellow delegates at Representative Assembly. “I 

also learned that a lving wage was earned by working together with 

your colleagues and your association, knowing that everything good 

is worth working for and that dignity, respect, service and earning 

your daily bread taste sweetest when they don’t come easy.” (Go to 

vtnea.org/chabot to read his whole speech.)

What did come easy was choosing Chabot as this year’s example of 

teaching excellence. “I’m so proud of Marc for demonstrating what 

this profession is all about,” Vermont-NEA President Martha Allen 

said. “His dedication is infectious.”

 2014 RA Sets Dues,  
        Celebrates Our Union 

Delegates to the 2014 Vermont-NEA Representative Assembly deliberate dues, 
bylaws and new business items. More than 100 members participated in the 
union’s annual meeting at the Sheraton Hotel in South Burlington. . ‘Dignity, Service Earned 

Every Day,’ Dorta Winner 
Chabot Says

 Together We Make Our 
Schools Work Better
        Martha Allen 
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portable.  Generally speaking, if you lose 

your job and have no other source of health 

insurance, you lose your health benefits.  This is 

true across jobs and professions in the United 

States, because health insurance benefits for 

most pre-Medicare eligible, working citizens are 

tied to employment.

GMC, on the other hand, would be a public 

insurance “risk pool” for hundreds of thousands 

of Vermonters, similar, interestingly, to VEHI’s 

structure of “pooled” or “shared” risk with 

school districts and VSTRS.  But GMC would 

be vastly larger in scope and, again, publically 

financed.  Plus, no Vermonter could be turned 

away from GMC, employed or not.   

 J How will GMC be paid for?  And what 

will I pay?

GMC would be paid for with tax revenues.  We 

don’t know yet what taxes will finance GMC or 

how specific costs will be apportioned between 

employers and workers.  The financing package 

is still being drafted and is scheduled to be 

voted on by the Legislature in 2015.  

 J Will doctors be employed by the state 

under GMC?

No. The medical system will be financed 

with public dollars—like Medicare and Dr. 

Dynasaur—but Vermont doctors won’t be state 

employees.  

 J What happens to insurance companies 

like BCBSVT and MVP if GMC becomes law?

GMC would eliminate essentially the role of 

private insurance companies in the marketing 

and sale of primary, first-coverage, health 

insurance plans for most Vermonters.  

 J Would BCBSVT and MVP no longer exist 

under GMC?

Clearly, business operations of both insurance 

companies will be profoundly affected by 

GMC.  They would no longer be needed to sell 

primary health insurance plans to individuals 

and employers. However, if permitted by 

law, they may market supplemental health 

insurance plans to employers and unions who 

want to enhance GMC’s essential benefits. 

As mentioned above, they could also offer 

MediGap/supplemental plans to Medicare-

eligible Vermonters.  

In short, there will be a role for private 

companies after GMC, as there is in many 

countries with publicly financed health care 

systems, but a circumscribed one.  

There is also the possibility that BCBSVT or 

MVP might be contracted by the State of 

Vermont to do claims processing and manage 

other administrative functions of GMC.  In this 

scenario, GMC would constitute a public-private 

partnership, with the state taking responsibility 

for GMC’s benefit package, financing and 

regulatory aspects, and an approved insurance 

carrier providing essential support services with 

state oversight and guidance. 

 J Isn’t Vermont Health Connect, our new 

state exchange, a publicly financed health 

care system?

No.  The new state exchanges mandated by 

the ACA are still private insurance markets that 

sell private insurance plans. The premiums and 

out-of-pocket costs of those plans, though, are 

subsidized by the federal government.  These 

subsidies are based on income, so not everyone 

is eligible for them.

Unlike GMC, coverage on the Exchange is not 

universal.  People can elect not to sign up for 

an Exchange plan—indeed, thousands have 

chosen to remain uninsured, despite the ACA’s 

subsidies and coverage mandate, and they 

won’t have a shot again at enrolling in the 

Exchange until the end of 2014. 

Sadly, many who have enrolled in a plan on 

Vermont Health Connect are finding, even with 

federal and state subsidies, that, although 

their benefits are good, their maximum, out-of-

pocket cost exposure is still too high.  They’re 

right.

There are good things about the ACA and 

Vermont Health Connect, but neither will 

provide our state with a health care system that 

is universal, portable and fair.  

GMC is a state-based, Vermonters-only system.

 J  Does this mean we will lose access to 

health care facilities and providers at 

Dartmouth-Hitchcock, which is in New 

Hampshire?

No.  Too many Vermonters depend on 

Dartmouth-Hitchcock’s medical networks, for 

starters, and there is no indication that policy 

makers intend to restrict access to current 

medical networks.  The state architects of 

GMC understand that Vermonters need an 

extensive community of medical providers 

and care institutions, both within and outside 

our borders, to meet the needs of our citizens.  

Vermont-NEA has advocated for this and will 

continue to do so.  

 J What will GMC’s benefit package offer?

We don’t know the details at this time. We 

can safely speculate, though, based on Act 

48, the 2011 state legislation that authorized 

the creation of GMC, and the Affordable Care 

Act’s regimen of “essential benefits” for state 

Exchanges, that GMC’s benefit package will be 

at least as comprehensive as VEHI’s.  We will 

keep you posted in the coming months.

We know you will have a lot of questions 

as Vermont continues to reform how we 

pay for health care . 

To help you sort out fact from fiction 

and to guide you around what the 

health care environment will look like, 

Vermont-NEA is sponsoring a series of 

free information sessions this fall. 

The sessions are free, and are 

conducted by Mark Hage, your union’s 

director of benefits. While free, the 

sessions are limited to 30 particpatnts 

each. You must register beforehand. 

To attend, please visit vtnea.org/

healthforums and let us know you’ll be 

coming. 

ALL SESSIONS BEGING WITH COFFEE 

AND COOKIES AT 3.45 PM; DISCUSSIONS 

BEGIN AT 4 AND END AT 5 PM. 

 J Sept. 8 Doubletree Hotel in 

Burlington

 J Sept.9 Lyndon State College, 

Lyndon

 J Sept. 10 Hampton Inn, Brattleboro

 J Sept. 15, Capitol Plaza, Montpelier

 J Sept. 16 Hotel Coolidge, White 

River Jct.

 J Sept. 17 Twiggs, St. Albans

 J Sept. 24 CCV Campus, Newport

 J Sept. 29 Middlebury Inn, 

Middlebury

 J Oct. 1 Holiday Inn, Rutland

 J Oct. 8 Oxbow UHS, Oxbow

  Why We Support Green Mountain 
Care for All Vermonters

  Learn more 
about Green 
Mountain 
Care and your 
health care

 Retiree Health Benefit Deal Sails Through Statehouse

Vermont-NEA President Martha Allen particpated 
in the discussions to save the retiree health benefit. 
The measure passed handily this session.

from p. 1
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The Legislature overwhelmingly passed the  

agreement Vermont-NEA reached with the 

treasurer, governor and legislative leaders 

to provide for the first time an independent 

funding source for the Vermont State Teachers’ 

Retirement System’s health benefits. 

This agreement was necessary for two reasons: 

to secure the long-term viability of your pension 

fund and to ensure teachers have excellent and 

affordable medical benefits when they retire.

The lion’s share of the costs of retiree health 

benefits has been paid for by drawing money 

from the system’s pension fund.  The balance 

comes from the pockets of retirees themselves.

The first part of this arrangement is highly 

problematic, because a pension fund is designed 

and managed exclusively to pay pension 

obligations, not health benefits.  When you 

redirect money—a lot of money, $20 million 

annually at present and rising—from the pension 

fund to pay for health benefits, you erode the 

fiscal strength and stability of the fund, and this, 

ultimately, could lead to its demise. 

The funding problem, of course, grows more 

severe when you factor in the rising number of 

teacher retirees (from under 4,000 in 2001 to 

over 7,300 today, two-thirds of whom take the 

health benefit) and the advent of subsidized 

spousal coverage. 

Essentially, the bottom line is this: by paying for 

retiree health benefits with money earmarked 

specifically for pensions, the system could reach 

a point where it did not have enough assets to 

meet its pension obligations in the future. 

The system’s actuaries have been advising the 

state to find a way to pay for retiree health 

benefit costs in a fashion that removes the 

burden from the pension fund.  The new 

agreement does this, and, thankfully, does 

not result in a reduction in benefits.  It’s also a 

compromise that does not fall on the backs of 

teachers alone, but requires three groups to pay 

for the health benefit going forward as follows.  

First, the overwhelming portion – more than 75 

percent of the $20 million-a-year obligation – will  

come from the state.

Second, teachers who have less than five years of 

service as of July 1 will be asked to contribute an 

increase of 1 percentage point in their pension 

payments. This means their total contribution 

to the retirement system will rise from 5 percent 

of salary to 6 percent. This extends to all who 

become teachers after that date.  Teachers who 

are vested in the retirement system on July 1, 

2014—that is, those with five or more years of 

retirement service credit—will continue to pay 5 

percent.

Finally, school districts will be called on to make 

annual payments of about $1,000 for every 

teacher they hire who is new to the retirement 

system, again, starting July 1, 2014.  Please see 

vtnea.org/healthbenefit for an FAQ.

We know that some of you will no doubt have 

questions, and some of you may be upset with 

having to pay more for your pension and retiree 

health benefit, just four years after you and 

your colleagues were asked to increase your 

contribution toward your pension.  Your union 

tried mightily to insulate you and your colleagues 

from a further increase in what you contribute to 

your pension, but without this compromise, no 

agreement would have been reached.

But, again, doing nothing was not – is not – an 

option. 

If this compromise had not been reached, 

we were facing the real possibility that your 

pension fund – particularly for teachers retiring 

decades from now – could  become financially 

unsustainable.  This, inevitably, would have 

led to calls to reduce your pension or medical 

benefits, or both, and, perhaps, to eliminate the 

retiree health benefit altogether and replace 

the pension with a risky, 401K-style, defined 

contribution plan.

Fortunately, this agreement puts the retirement 

system on a sound financial course for decades 

to come, so that it is able to deliver both the 

pension and medical benefits you’ve earned.  It 

allows current teachers – and teachers yet to be 

hired – to count on a promise that stretches back 

more than half a century.

We are lucky here in Vermont.  Elsewhere in 

the country, public pensions are under attack 

by politicians of both parties. Here, our elected 

leaders are starting from the position of wanting 

to preserve the pension and its retiree health 

benefits.   

We have great hope that a transition to Green 

Mountain Care – a publicly funded, universally 

available, portable and comprehensive health 

plan – will make these types of situations a thing 

of the past. Indeed, if Vermont is successful 

in implementing Green Mountain Care, then 

health care will truly, finally, be divorced from 

employment and the costs of all retirees will be 

shared more equitably across the population.

But, for now, the state, Vermont-NEA and school 

districts had to compromise and make sacrifices 

to preserve your pension and retiree health 

benefits. 

Play Ball All Summer!
Vermont-NEA has been proud of its years-long partnership with 

the Vermont Mountaineers, Montpelier’s New England Collegiate 

Baseball League franchise. This year, we are pleased to announce 

that in addition to our continued support of the Mountaineers 

(whose general manager is Montpelier EA member Brian Gallagher), 

we will be sponsoring a night with the Vermont Lake Monsters on 

August 17. 

The Lake Monsters are the Oakland A’s Class A short-season 

affilliate. Playing in Burlington, the Lake Monsters attract fans from 

across the state. On Aug. 17, we will celebrate all Vermont educators 

with a fun give-away and on-field activities. 

Our annual night with the Mountaineers is slated for June 29. For 

tickets, send an email to adarby@vtnea.org and Ariel will hook you 

up. And make sure to stay tuned to @vtnea for more exciting details. 

See you at the parks!
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annual assessments of teacher performance 

are more effective at the school district level if 

the process remains separate from the board’s 

properly independent authority to establish and 

review standards for a professional educator’s 

license.”

John told lawmakers last month that he hoped 

to have the new process in place for teachers 

whose licenses expire in 2015. In the meantime, 

however, all of the current requirements – 

including the IPLP and portfolio – must be met. 

“This decision came out of  a series of discussions 

and a lot of give-and-take across multiple 

groups,” Education Secretary Rebecca Holcombe 

Less Standardized Testing, More Learning Urged
SOUTH BURLINGTON –  Vermont should 

drastically reduce the frequency of high-stakes 

standardized testing and instead focus on 

student learning, delegates to the Vermont-NEA 

annual meeting affirmed in April.

“While we emphatically embrace the rigorous 

Common Core State Standards, we believe they 

should be used to improve student learning and 

not as an excuse for yet another punitive testing 

regimen,” Vermont-NEA President Martha Allen 

said. “When we agreed to support the Common 

Core, we did not sign on for son-of-No-Child-Left-

Behind testing schemes.”

Delegates unanimously approved a resolution 

calling for the Vermont Agency of Education to 

adopt a new testing system that tests students 

in grades 4, 8 and 11 as a more rational based 

schedule of testing compared to our current 

system, which calls for testing virtually every 

year in every grade.

The resolution also calls on local educators’ 

associations to encourage their local school 

boards to adopt a similar position, as well as 

create evaluation standards and practices that 

drive instruction, teaching and learning.

During the roll-out of the Common Core, 

educators in many states have faced inadequate 

training and implementation; at the same time, 

new, unproven standardized tests have been 

unleashed on students. 

Allen said she wants to prevent that from 

happening in Vermont.

“We are fortunate to have an education secretary 

who truly understands the proper role of 

standardized testing, and with whom we have 

a great, collaborative relationship,” she said, 

referring to Rebecca Holcombe. 

“Together, we can do what we’ve always done: 

teach Vermont’s students so that when they 

leave high school, they can pursue a path that 

makes them happy, productive members of their 

communities.”

Vermont Part of 8-State Group Developing SLOs

Green Mountain EA’s Jennifer Heiny takes part in eight-state conference on the developmetn of student 
learning objectives. Vermont-NEA spearheaded the grant that set this process in motion. 

Vermont is one of an eight-state consortium that 

received a Great Public Schools Grant from NEA 

to learn and collaborate around Student Learning 

Objectives. 

Student Learning Objectives (SLOs) are teacher-

developed goals for student achievement. These 

objectives reflect student learning and growth 

over a specified time period and have the goal of 

improving and documenting the effectiveness of 

individual teachers’ instructional practice.

 Over 30 states use SLOs as part of their teacher 

and leader evaluation systems, and Vermont has 

included SLOs in the Teacher Evaluation Model 

that will be unveiled shortly.  Student growth 

data will be a part of the teacher evaluation 

process and Vermont-NEA wants our teachers 

to be driving partners in creating what the SLO 

process will look like in Vermont.  

We do not support using standardized test scores 

as the sole indicator of teacher effectiveness.  All 

teachers can create SLOs, because determining 

student growth involves analyzing multiple 

classroom-based, school or district assessments 

to determine student growth on the learning 

objectives. 

Fourteen Vermont educators participated in the 

eight-state summit last month in Minneapolis to 

learn about SLOs.  

The other states included South Dakota, 

Wyoming, Idaho, Utah, South Dakota, Maryland, 

and New Hampshire.  Educators from the 

Montpelier School District and Chittenden 

East Supervisory Union, as well as Vermont-

NEA, participated in the summit, where they 

learned the ins and outs of SLOs and began to 

think about how SLOs could improve practice in 

Vermont Schools.

 Vermont teachers who participated in this 

event included Chris Guros and Carolyn Kiniry, 

from Montpelier, and Eric Krull, Jeff Davis, Jen 

Heiny, Ariane Ehtesham, and Nicole Atherton, 

from Chittenden East Supervisory Union.  

These educators were joined by administrators 

Mike Weston (MMUHS), Pam Arnold (Main 

Street Middle School), Chris Hennessey (Union 

Elementary School),  Jen Bozojorns (CESU 

Assistant Superintendent) and Assistant 

Professor of Education, Claudine Bedelle (St. 

Michael’s College). 

Vermont-NEA will be hosting a Summer Institute 

to train up to 100 educators in SLOs.  We believe 

that if SLOs will be part of the teacher evaluation 

in school districts, it is essential that our 

educators are well-trained in the components 

of  SLOs.  This lesson is highlighted in other 

state’s introduction and use of SLOs in teacher 

evaluation. 

 If you are interested in participating in this 

summer institute Monday, August 4th through 

Thursday, August 7th, please email Juliette 

Longchamp at jlongchamp@vtnea.org.  More 

information will be sent out soon.  

Preference will be given to school or district 

teams of educators who would like to pilot SLOs 

in their schools next year.

IPLP, Portfolios Out of Relicensing Process in 2015

said. “We all want the work of our teachers to 

be as purposeful as possible. I appreciate how 

seriously we take education in Vermont, and I 

look forward to making sure this decision helps 

our schools develop more skilled teachers and 

fosters better learning across the state.”

The standards board’s decision was a long time 

in the making.  “We heard from you loud and 

clear about the teacher relicensing process,” 

Allen said.

 “A new business item in 2011 directed us to work 

to streamline the process, and, now, we are on 

the verge of eliminating IPLPs and portfolios.”

Whenever Vermont-NEA asked teachers what 

they liked least about the relicensing process, 

IPLPs and portfolios topped the list. 

Indeed, a recent survey of teachers showed 

that more than 90 percent wanted the two 

requirements eliminated from the relicensing 

process. 

“For years, we’ve known that most teachers 

found the entire IPLP and portfolio exercises the 

least productive parts of the relicensing process,” 

Allen said. 

The standards board will now develop rules 

which will eventually have to be approved by 

the Legislative Committee on Administrative 

Rules. The process is expected to take up to 

eight months or longer, but John, the board’s 

chairman, assured lawmakers and us that it is 

his intention to have the new process in place for 

teachers up for renewal next year.  

from p. 1

Townsend Scholarship Winners Shine

Five students whose parents are Vermont-NEA members 
received the prestigious Maida F. Townsend Scholarships 
during a moving ceremony at the Representative 
Assembly. From left to right: Katherine Fish of Peoples 
Academy; Bradley Myers of Mt. Anthony UHS; Annie 
Nelson of Windsor HS; Moira Taylor of Essex HS; and Molly 
Zmich of Peoples Academy. 

One of the highlights of any Representative 

Assembly is the announcement of the Maida F. 

Townsend Scholarship winners. 

From a field of nearly 30 applicants, the five 

winners this year each took home $1,000 to 

use toward college expenses. “I am so proud of 

these fine young students,” said Martha Allen, 

Vermont-NEA’s president. 

Here are the winners: 

 J Katherine Fish, a senior at Peoples Academy 

in Morrisville, is the daughter of two members: 

John Fish who teaches PE in Calais and Patricia 

Fish, a special educator in Morristown. Katie 

wants to study environmental science, and 

hopes the world 30 years from now is a better, 

cleaner place. “To me, success is measured 

by happiness,” Katie said. “Expressing my 

opinions and contributing my ideas to help 

others makes me very happy.”

 J Bradley Myers, a senior at Mount Anthony 

Union High School, is the son of William 

Myers, a member of the SWVEA ESP unit. Brad 

intends to study at Merrimack College, where 

he will enter a five-year masters program in 

engineering. Brad thinks the measure of a 

successful life will be maintaining a positive 

attitude and remaining happy with the choices 

he makes. 

 J Annie Nelson, a senior at Windsor High 

School, is the daughter of member Alissa 

Nelson, who works at Windsor Junior-Senior 

High School. Annie has traveled twice to Africa, 

where she worked in orphanages and helped 

set up medical clinics. At home, she is busy 

with sports and academics. Annie announced 

at the RA that she was accepted to her top 

choice college, Millersville University near 

Lancaster, Pa. 

 J Moira Taylor, a senior at Essex High 

School, is the daughter of Chittenden South 

EA member Deborah Thomsen-Taylor, who 

teaches at Williston Central School. Moira, 

one of triplets, wants to study environmental 

science and Spanish before traveling and 

working in the Spanish-speaking world. She 

eventually wants to enter the family business: 

her mother, grandmother, and great-great-

grandmother were all teachers. 

 J Molly Zmich, a senior at Peoples Academy, 

is the daughter of Lamoille Union EA member 

Deborah Zmich. Molly is an active, caring 

member of her school community, and has 

shown great academic leadership, and has 

pushed herself as an artist and actress. She 

wants to pursue at least a master’s degree, and 

hopes to explore architecture. “To me, success 

is measured in pride,” she said.
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 Legislature’s Effort to Radically Change Schools Fails

We Need You... 
to get involved in electing pro-public 

education candidates this fall. Do 

you want a say in setting next year’s 

agenda? Be a part of our Political 

Education Action Committees. Drop 

Organizer Colin Robinson a line at 

crobinson@vtnea.org for the skinny.

Retiree Health Benefit Bill Sails Through 
Legislature, p. 4 
 
President’s View: Together We Make 
Schools Work, p. 2 
 
Dues, Policies Set During Annual Vermont-
NEA RA, p. 3

10 Wheelock St, Montpelier, VT 05602

MONTPELIER – When the gavel finally fell on the 2013-2014 biennium, the way 

we pay for and run our local public schools remained largely unchanged. 

A bill crafted by Democrats in the House would have eliminated many local 

school boards, forced consolidation of districts and led to the closure of 

many of the state’s small schools. The stated reason for the bill, proponents 

said, was to increase educational opportunity. What it would have done, in 

reality, is lead to less democracy, fewer schools and, paradoxically, higher 

property taxes. 

Fortunately, the Senate was not receptive. Their alternative to the House’s 

top-down approach was more tempered, more voluntary and more gradual. 

Alas, time ran out on the session, so neither chamber was able to “do 

something” about our schools. 

“There is something fundamental that lawmakers, governors, commissioners 

and state-level organizations continually miss,” said Joel Cook, Vermont-NEA 

Executive Director. “It isn’t that there aren’t problems in public education. But 

with all of this focus on ‘governance’ we all lose multiple opportunities 

to improve an already excellent public education system, excellence 

that relies on the interaction between teachers and students.”

Lawmakers did make some tweaks to the so-called high spending 

threshold that will, ultimately, lead to property tax increases in those 

towns that are deemed to be spending too much. Additionally, they set 

the base property tax rate at 98 cents per $100 of assessed valuation 

for homeowners, a hike of 4 cents. They left unchanged, however, the 

amount of income used to calculate the maximum tax owed by income-

sensitized households – 1.8 percent of income. 

Leaving our basic school structure intact was certainly a positive 

outcome of this session, according to Cook. “The experience in other 

states with school consolidation has been an almost universal failure 

from the standpoints of saving money and expanding learning,” he said. 

Cook said he expected the next legislature to consider new proposals. 

Thetford Academy EA’s Mark 

Chabot, this year’s Dorta Teaching 

Excellence Award Winner


